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SECURITIES AND EXCHANGE COMMISSION
WASHINGTON, D.C. 20549

FORM 8-K

CURRENT REPORT

Pursuant to Section 13 or 15(d) of The
Securities Exchange Act of 1934

December 19, 2012
Date of Report (date of earliest event reported)

INTEVAC, INC.

(Exact name of Registrant as specified in its chaert)

Delaware 0-26946 94-3125814
(State or other jurisdiction of (Commission (I.R.S. Employer
incorporation or organization) File Number) Identification Number)

3560 Bassett Street
Santa Clara, CA 95054

(Address of principal executive offices)

(408) 986-9888

(Registrant’s telephone number, including area code

N/A

(Former name or former address, if changed since & report)

Check the appropriate box below if the Form 8-{lis intended to simultaneously satisfy the {jlimbligation of the registrant under any of
the following provisions:

O  Written communication pursuant to Rule 425 underSkcurities Act (17 CFR 230.42
Soliciting material pursuant to Rule -12 under the Exchange Act (17 CFR 240-12)
Pre-commencement communications pursuant to Rul-2(b) under the Exchange Act (17 CFR 240-2(b))
Pre-commencement communications pursuant to Rul-4(c) under the Exchange Act (17 CFR 240-4(c))

O oo




Item 5.02. Departure of Directors or Certain Officas; Election of Directors; Appointment of Certain Officers; Compensatory
Arrangements of Certain Officers

On December 19, 2012, the Company’s Board of Dirscipproved the Company entering into a severagigeement pursuant to the
attached forms (each an “Agreement”) with the ekigelofficers of the Company. Each individual whalwnter into an Agreement with the
Company is referred to herein as an “Executive’® Tdllowing summary is qualified in its entirety bgference to the full text of the
Agreement. Copies of the forms of Agreement achtd to this Current Report on Form 8-K as ExHiBifl and Exhibit 10.2.

Term. Each Agreement has a term of two (2) years (Ttrerh”), subject to earlier termination as providedhe Agreement. Following
the Term, the Executive’s employment with the Conypaill continue to remain at-will and may be temaied by the Company at any time
with or without cause or with or without notice. & bxpiration of the Term will not in and of itselftitle the Executive to receive any
severance, and if the Executive’'s employment withCompany terminates for any reason followingcibmpletion of the Term, the
Executive will not be entitled to receive any sewae pursuant to the terms of the Agreement. iy po the expiration of the two (2) year
Term, there is an initial occurrence of an actmission by the Company that could constitute “GBadson” for termination, and the
expiration date of any Company cure period rel&teslich act or omission could occur following tixpieation of the two (2) year Term, the
Term automatically will extend through the datet ikahirty (30) days following the expiration afich cure period. If an Executive becomes
entitled to severance benefits pursuant to his &ment, the Agreement will not terminate until diligations of the Company under the
Agreement have been satisfied.

Severance Benefits . If the Company terminates an Executive’s emplayifier a reason other than Cause (as such terefiised in the
Agreement) or Executive’s death or disability othié Executive resigns for Good Reason (as suohitedefined in the Agreement), and in
each case, such termination occurs during the TimerExecutive will receive as severance from tben@any: (i) continuing payments of the
Executive’s base salary in effect on the date efERecutive’s termination, payable in accordandé e Company’s standard payroll
procedures for twelve (12) months from the datsuwh termination, plus (ii) continuing payments$af000 per month, payable in accorde
with the Company’s standard payroll proceduresvi@ive (12) months from the date of such termimatithe payments of clause (ii) of the
prior sentence are intended to defray costs t&ieeutive associated with continued health care@ge for the Executive and the
Executive’s eligible dependents; however, the Eitgeunay use such funds in any manner the Execs#es fit. The receipt of severance
under the Agreement is contingent upon: (i) thedage signing and not revoking a release of claimfavor of the Company, and (ii) the
Executive’s continued compliance with the termsisfconfidentiality agreement entered into with @@mpany.

Excise Tax . In the event that the severance payments and logimefits payable to an Executive constitute “pande payments” under
Section 280G of the U.S. tax code and would beesiildp the applicable excise tax, then the Exeeigiseverance benefits will be either
(i) delivered in full or (ii) delivered to such = extent which would result in no portion of sibemefits being subject to the excise tax,
whichever results in the receipt by the Executinean after-tax basis of the greatest amount offiiene

Item 9.01 Financial Statements and Exhibits.

(d) Exhibits
10.1 Form of Severance Agreement (CF
10.2 Form of Severance Agreement (M-CFO)



Pursuant to the requirements of the Securities &xgl Act of 1934, the registrant has duly caussdréport to be signed on its behalf
by the undersigned hereunto duly authorized.

INTEVAC, INC.

Date: December 21, 2012 By: /s/ JEFFREYA NDRESON
Jeffrey Andresol
Vice President, Finance and Administrati
Chief Financial Officer, Treasurer and Secre!
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EXHIBIT INDEX

Exhibit No. Description
10.1 Form of Severance Agreement (CF
10.2 Form of Severance Agreement (-CFO)



Exhibit 10.1
CFO Agreemet

INTEVAC, INC.
SEVERANCE AGREEMENT

This Severance Agreement (thAdreement”) is entered into as of [DATE], (theEffective Date”) by and between Intevac, Inc. (the “
Company”), and [NAME] (“ Executive”).

RECITALS

1. The Board of Directors of the Company (thedard ") has determined that it is in the best intere$tthe Company and its
stockholders to assure that the Company will hheecontinued dedication and objectivity of Execativ

2. The Board believes that it is in the best irder®f the Company and its stockholders to profgiecutive with an incentive to
continue his employment and to motivate Executivenaiximize the value of the Company for the berodfits stockholders.

3. The Board believes that it is imperative to padevExecutive with certain severance benefits upoecutive’s termination of
employment under certain circumstances. These ieméll provide Executive with enhanced financsalcurity, incentive and encouragen
to remain with the Company.

AGREEMENT
NOW, THEREFORE, in consideration of the mutual etaugs contained herein, the parties hereto agréslaws:

1. Term of AgreementThis Agreement will have a term of two (2) yea@mmencing on the Effective Date (th&erm "), subject to
earlier termination as provided in this Agreemé&imllowing the expiration of the Term, Executivelmgoyment with the Company will
continue to remain “at-will” and may be terminatedthe Company at any time with or without caus®ith or without notice. For purposes
of clarification, the expiration of the Term wilbhin and of itself entitle Executive to receiveyaverance and if Executive’s employment
with the Company terminates for any reason follautime completion of the Term, Executive will notdxgtitled to receive any severance
benefits pursuant to Section 3(a) of this Agreemidotwithstanding the foregoing, if prior to thepénation of the two (2)tear Term, an initi
occurrence of an act or omission by the Compangtdating the grounds for “Good Reason” in accomawith Section 6(b) hereof has
occurred (the ‘Initial Grounds "), and the expiration date of the Company curéguefas such term is used in Section 6(b)) witlpeesto
such Initial Grounds could occur following the engpion of the two (2)-year Term, the Term autonahjcwill extend through the date that is
thirty (30) days following the expiration of sucthire period, but such extension of the Term shail apply with respect to the Initial
Grounds. If Executive becomes entitled to benefitder Section 3(a) during the Term, this Agreemalinot terminate until all of the
obligations under the Agreement have been satisfied

2. At-Will Employment. Subject to the terms hereof, Executive’s emplaytméth the Company remains “at-wilémployment and m
be terminated by the Company at any time wit




without cause or with or without notice. Howeves,described in this Agreement, Executive may biglethto severance benefits depending
upon the circumstances of Executive’s terminatibaroployment.

3. Severance Benefits

(a) Termination without Cause or Other than DeatBisability or Resignation for Good Reasalf (x) the Company terminates
Executive’s employment with the Company for a reasther than Cause or Executive’s death or digghuli (y) if Executive resigns from
such employment for Good Reason, and in each sask,termination occurs during the Term, then suligeSection 4 of this Agreement
(including, but not limited to, the release reqoients of Section 4(a)), Executive will receive agesance from the Company: (i) continuing
payments of Executive’s base salary as in effed¢herdate of Executive’s termination, payable incadance with the Company’s standard
payroll procedures for twelve (12) months from tlage of such termination, plus (ii) continuing paymrts of $2,000 per month, payable in
accordance with the Company’s standard payrollgntages for twelve (12) months from the date of sectmination. The payments of clause
(ii) of the prior sentence are intended to defragts to Executive associated with continued hezth coverage for Executive and Executve’
eligible dependents; however, Executive may ush fureds in any manner Executive sees fit.

(b) Voluntary Resignation; Termination for CauséExecutive’s employment with the Company teratés (i) voluntarily by
Executive (other than for Good Reason during then)g(ii) for Cause by the Company, or (iii) foryareason following the expiration of the
Term, then Executive will not be entitled to re@egeverance or other benefits except for thosm{ij as may then be established under the
Company’s then-existing severance and benefitssad practices or pursuant to other written agesgsnwith the Company.

(c) Disability; Death If the Company terminates Executive’s employnsna result of Executive’s disability, or Executive
employment terminates due to his death, then Ekexuill not be entitled to receive any other serere or other benefits except for those (if
any) as may then be established under the Comptrerisexisting written severance and benefits pantbpractices or pursuant to other
written agreements with the Company.

(d) Exclusive RemedyIn the event of a termination of Executive’s eayphent as set forth in Section 3 of this Agreemis,
provisions of Section 3 are intended to be ancactusive and in lieu of and supersede any otlghtsior remedies to which Executive or the
Company otherwise may be entitled, whether at tavt,or contract or in equity, or under this Agremsm(other than the payment of accrued
but unpaid wages, as required by law, and any omMingised reimbursable expenses). Executive willttéled to no benefits, compensatior
other payments or rights upon a termination of eyplent other than those benefits expressly sdi forSection 3 of this Agreement.

4. Conditions to Receipt of Severance; No Duty itiddte.

(a) Separation Agreement and Release of Claifie payment of any severance set forth in Se@fajpabove is contingent upon
Executive signing and not revoking a release dfrdaagreement with the Company (which may includ@greement not to disparage the
Company, non-solicit
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provisions and other standard terms and conditiona)orm reasonably acceptable to the Comparey“(Belease’) upon Executive’'s
termination of employment and such Release becosgfiiegtive no later than sixty (60) days followikgecutive’s employment termination
date (such deadline, theRelease Deadliné). In no event will severance payments be paidrovided until the Release actually becomes
effective. If the Release does not become effettiwthe Release Deadline, Executive will forfeiy aights to severance under this
Agreement. Any severance payments under this Ageaemill not commence until the 80 day followingdextive’s separation from
service, or, if later, such time as required byti®act(b)(ii) below. Except as required by Sectb)(ii) below, any installment payments t|
would have been made to Executive during the 8@y day period immediately following Executivelsparation from service but for the
preceding sentence will be paid to Executive orbie day following his separation from service ame temaining payments shall be made
as provided in the Agreement.

(b) Section 409A

(i) Notwithstanding anything to the contrary ingligreement, no severance pay or benefits payaliigdcutive, if any,
pursuant to this Agreement, that when considergedther with any other severance payments or sépatanefits that are considered
deferred compensation (together, tHeeferred Payments’) under Section 409A of the Internal Revenue Cadeamended (theCode™)
and the final regulations and official guidanceréumder (“Section 409A") will be payable until Executive has a “separatfoom service”
within the meaning of Section 409A. Similarly, reverance payable to Executive, if any, pursuatttitbAgreement that otherwise would be
exempt from Section 409A pursuant to Treasury R Section 1.409A-1(b)(9) will be payable ultkecutive has a “separation from
service” within the meaning of Section 409A.

(ii) Notwithstanding anything to the contrary ingtgreement, if Executive is a “specified empldyeéhin the meaning
of Section 409A at the time of Executive’s separafrom service (other than due to death), therDigerred Payments, if any, that are
payable within the first six (6) months followingé&cutive’s separation from service, will becomegidg on the date six (6) months and one
(1) day following the date of Executive’s sepamatitom service. All subsequent Deferred Paymehtmy, will be payable in accordance
with the payment schedule applicable to each payorenenefit. Notwithstanding anything herein te trontrary, if Executive dies following
his separation from service, but prior to the $ixrflonth anniversary of the separation from senttoen any payments delayed in accordance
with this Section 4(b)(ii) will be payable in a lpnsum as soon as administratively practicable &fiedate of Executive’s death and all other
Deferred Payments will be payable in accordanch thi¢ payment schedule applicable to each paymdrgrefit. Each payment, installment
and benefit payable under this Agreement is intdrideonstitute a separate payment for purpos&ection 1.409A-2(b)(2) of the Treasury
Regulations.

(iii) Any severance payment that satisfies the negments of the “short-term deferral” rule set foit Section 1.409A-1(b)
(4) of the Treasury Regulations shall not constibeferred Payments for purposes herein. Any ampaidtunder this Agreement that
qualifies as a payment made as a result of anumtaty separation from service pursuant to Sedid89A-1(b)(9)(iii) of the Treasury
Regulations that does not exceed the Section 408+t (as defined below) will not constitute DefedrBayments for purposes herein.
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(iv) For purposes of this AgreementSection 409A Limit” means two (2) times the lesser of: (x) Execusvainualized
compensation based upon the annual rate of payt@&grecutive during Executive’s taxable year pdicg Executive’s taxable year of
Executive’s termination of employment as determineder, and with such adjustments as are setifgrifreasury Regulation 1.409A-1(b)(9)
(ii)(A)(1) and any Internal Revenue Service guidamssued with respect thereto, or (y) the maxinanmount that may be taken into account
under a qualified plan pursuant to Section 4017@)¢t the Code for the year in which Executive’spdmyment is terminated.

(v) The foregoing provisions are intended to compith or be exempt from the requirements of SecioBA so that none
of the severance payments and benefits to be mdvidreunder will be subject to the additionalitagosed under Section 409A, and any
ambiguities or ambiguous terms herein will be ipteted to so comply or be exempt. Executive andCthpany agree to work together in
good faith to consider amendments to this Agreerardtto take such reasonable actions which aress&ige appropriate or desirable to a
imposition of any additional tax or income recogmitprior to actual payment to Executive under Bact09A.

(c) Confidential Information AgreemenExecutive’s receipt of any payments or benefitdar Section 3 will be subject to
Executive continuing to comply with the terms of tBonfidential Information Agreement (as defined®attion 7) and the provisions of this
Agreement.

(d) No Duty to Mitigate Executive will not be required to mitigate theamt of any payment contemplated by this Agreement,
nor will any earnings that Executive may recei@frany other source reduce any such payment.

5. Limitation on Paymentsin the event that the severance benefits providenh this Agreement or otherwise payable to Exize
(i) constitute “parachute payments” within the meagrof Section 280G of the Code and (ii) but fdstBection 5, would be subject to the
excise tax imposed by Section 4999 of the Code, Ehe=cutive’s severance benefits under Sectionlldwieither:

(a) delivered in full, or

(b)  delivered as to such lesser extent which woesdllt in no portion of such severance benefitadgsubject to excise tax
under Section 4999 of the Cot

whichever of the foregoing amounts, taking intocast the applicable federal, state and local inctares and the excise tax imposed by
Section 4999, results in the receipt by Executiveo after-tax basis, of the greatest amount adrsenxe benefits, notwithstanding that all or
some portion of such severance benefits may bél@xmder Section 4999 of the Code. If a redudtioseverance and other benefits
constituting “parachute payments” is necessarphablienefits are delivered to a lesser extent,atemtuwill occur in the following order:

(i) reduction of cash payments, which shall ocoureiverse chronological order such that the cagmpat owed on the latest date following
the occurrence of the event triggering such exeigavill be the first cash payment to be reducélir¢duction of acceleration of vesting of
equity awards, which shall occur in the reverseepad the date of grant for such stock awards, fbe vesting of the most recently
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granted stock awards will be reduced first); afyir@duction of other benefits paid or providedie Executive, which shall occur in reverse
chronological order such that the benefit owedhanlatest date following the occurrence of the etrgggering such excise tax will be the
first benefit to be reduced. If more than one ggaward was made to the Executive on the sameodlgteant, all such awards shall have their
acceleration of vesting reduced pro rata. In noeskall the Executive have any discretion withpees to the ordering of payment reductic

Unless the Company and Executive otherwise agreeiiing, any determination required under thisti®ec5 will be made in writing
by a nationally recognized firm of independent pribtcountants selected by the Company (tAecountants”), whose determination will
be conclusive and binding upon Executive and theany for all purposes. For purposes of making:tileulations required by this
Section 5, the Accountants may make reasonablengdgiguns and approximations concerning applicabtedand may rely on reasonable,
good faith interpretations concerning the applaatf Sections 280G and 4999 of the Code. The Caynpad Executive will furnish to the
Accountants such information and documents as tlwodntants may reasonably request in order to raaetermination under this Section.
The Company will bear all costs the Accountants megonably incur in connection with any calculasicontemplated by this Section 5.

6. Definitions.

(a) Cause For purposes of this AgreemenCause” means: (i) Executive’s act of personal dishonéstgonnection with his
responsibilities as an employee that is intenda@dalt in Executive’s substantial personal enriehtn(ii) Executive being convicted of, or
pleading no contest or guilty to, (x) a misdemedhat the Company reasonably believes has hadlidnavie a material detrimental effect on
the Company, or (y) any felony; (iii) Executive’sogs misconduct; (iv) Executive’s willful and camiied failure to perform the duties and
responsibilities of his position after there hasrbdelivered to Executive a written demand for genfance from the Company that describes
the basis for the Compargybelief that Executive has not substantially panid his duties and Executive has not corrected failkure within
thirty (30) days of such written demand; or (v) Extve’s material violation of any written Compaasnployment policy or standard of
conduct.

(b) Good ReasonFor purposes of this Agreementzbod Reasorf means Executive’s resignation within thirty (30ys
following the expiration of any Company cure per{diéscussed below) following the occurrence of onenore of the following, without
Executive’s consent: (i) a material reduction oEEntive's authority, duties or responsibilities, unlessdtize is provided with a comparal
position; for purposes of clarification, should tiempany be acquired and made part of a largelyentnether as a subsidiary, business unit
or otherwise and Executive by virtue of such everperiences a material reduction of Executivetbauity, duties or responsibilities (for
example, but not by way of limitation, if the Chighancial Officer of the Company remains the Clrifancial Officer of the Company
following an acquisition where the Company becom@golly owned subsidiary of the acquirer, butas made the Chief Financial Officer
of the acquiring corporation), such material dintion will constitute “Good Reason” under this sutigm; provided, however, a reduction in
authority, duties, or responsibilities solely bytwe of the Company becoming privately held purstaia transaction or Company action(s)
endorsed by a majority of the members of the Béasdfor example, when the Chief Financial
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Officer of the Company remains as such following @ompany becoming privately held, but is not thée€CFinancial Officer of a publicly
traded Company) will not constitute “Good Reasdiif;a material reduction by the Company (or its@essor) in Executive’'s base
compensation as in effect immediately prior to steatuction, unless the Company also similarly redube base compensation of all other
executives of the Company; or (iii) a material dpam the geographic location of Executv@rimary work facility or location; provided, t

a relocation of fifty (50) miles or less from Ex¢ige’s then present location or to Executive’s haaséhis primary work location will not be
considered a material change in geographic locativarder for an event to qualify as Good Reagomcutive must not terminate
employment with the Company without first providitige Company with written notice of the acts or ssiins constituting the grounds for
“Good Reason” within ninety (90) days of the inligxistence of the grounds for “Good Reason” anglamonable cure period of not less than
thirty (30) days following the date of such notie@d such grounds must not have been cured dwrifgtsne.

7. Confidential Information Executive confirms his continuing obligations anthe Proprietary Information and Inventions Agneat
dated as of [DATE] (the “Confidential Informatiorgfeement”).

8. Successors

(a) The Comparnig SuccessorsAny successor to the Company (whether direchdiréct and whether by purchase, merger,
consolidation, liquidation or otherwise) to allsarbstantially all of the Compars/business and/or assets will assume the obligatioder thi
Agreement and agree expressly to perform the didigeunder this Agreement in the same manneratitetsame extent as the Company
would be required to perform such obligations ia éifbsence of a succession. For all purposes umdekgreement, the term “Company” will
include any successor to the Company’s businegsmassets which executes and delivers the assomagreement described in this
Section 8(a) or which becomes bound by the terntkigfAgreement by operation of law.

(b) Executivés SuccessorsThe terms of this Agreement and all rights of &xeve hereunder will inure to the benefit of, drel
enforceable by, Executive’s personal or legal regméatives, executors, administrators, succedseirs, distributees, devisees and legatees.

9. Notices.

(a) General Notices and all other communications contemplatethis Agreement will be in writing and will beemed to have
been duly given when personally delivered or wheriled by U.S. registered or certified mail, retueseipt requested and postage prepaid or
when delivered by a private courier service sucbS, DHL or Federal Express that has trackingluiéipa In the case of Executive, mailed
notices will be addressed to him at the home addsch he or she most recently communicated t€thr@pany in writing. In the case of 1
Company, mailed notices will be addressed to itpa@te headquarters, and all notices will be tie¢o the Chief Executive Officer of the
Company.

(b) Notice of Termination Any termination by the Company for Cause or bgé&xive for Good Reason or as a result of a
voluntary resignation will be communicated by a
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notice of termination to the other party heretcegivn accordance with Section 9(a) of this Agreeim®uach notice will indicate the specific
termination provision in this Agreement relied upuwiil set forth in reasonable detail the facts ardumstances claimed to provide a basis
for termination under the provision so indicateat] avill specify the termination date (which will bet more than thirty (30) days after the
giving of such notice). The failure by Executiveirtalude in the notice any fact or circumstancechhdontributes to a showing of Good
Reason will not waive any right of Executive hergeinor preclude Executive from asserting suchdacircumstance in enforcing
Executive’s rights hereunder.

10. Severability In the event that any provision hereof becomes declared by a court of competent jurisdictiome illegal,
unenforceable or void, this Agreement will contindull force and effect without said provision.

11. Integration This Agreement represents the entire agreemehtiagderstanding between the parties as to thecubgtter herein
and supersedes all prior or contemporaneous agrégnvaether written or oral. This Agreement mayrmlified only by agreement of the
parties by a written instrument executed by théigmthat is designated as an amendment to thisehgent.

12. Waiver of BreachThe waiver of a breach of any term or provisibthis Agreement, which must be in writing, will naperate as
or be construed to be a waiver of any other pressmusubsequent breach of this Agreement.

13. Headings All captions and section headings used in thiss@ment are for convenient reference only and ddonm a part of this
Agreement.

14. Tax Withholding All payments made pursuant to this Agreement béllsubject to withholding of applicable taxes.

15. Governing Law This Agreement will be governed by the laws & 8tate of California (with the exception of its@t of laws
provisions).

16. Arbitration.

(a) The Company and Executive each agree thatrashaladisputes arising out of the terms of thigégment, Executive’s
employment by the Company, Executive’s servicenagficer or director of the Company, or Executsvebmpensation and benefits, their
interpretation and any of the matters herein reléawill be subject to binding arbitration undee #irbitration rules set forth in California
Code of Civil Procedure Sections 1280 through 1294#cluding Section 1281.8 (theAtt "), and pursuant to California law. Disputes that
the Company and Executive agree to arbitrate, la@bby agree to waive any right to a trial by junglude any statutory claims under local,
state, or federal law, including, but not limited ¢laims under Title VIl of the Civil Rights Acf 4964, the Americans with Disabilities Act
1990, the Age Discrimination in Employment Act &&l7, the Older Workers Benefit Protection Act, 8&banes-Oxley Act, the Worker
Adjustment and Retraining Notification Act, the {f@inia Fair Employment and Housing Act, the Fandlyd Medical Leave Act, the
California Family Rights Act, the California LabGode, claims of harassment, discrimination, anchgfa termination, and any statutory or
common law claims. The Company and Executive furtimelerstand that this
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agreement to arbitrate also applies to any disghteshe Company may have with Executive. Howesf@ims for workers’ compensation
benefits and unemployment insurance (or any otlaéns where mandatory arbitration is prohibiteddoy) are not covered by this arbitrati
agreement, and such claims may be presented liyxgmutive to the appropriate court or governmeenay.

(b) Procedure The Company and Executive agree that any arioitratill be administered by Judicial Arbitration Mediation
Services, Inc. (JAMS "), pursuant to its Employment Arbitration RulesR&ocedures (the JAMS Rules”). The Arbitrator will have the
power to decide any motions brought by any party¢oarbitration, including motions for summaryguatent and/or adjudication, motions to
dismiss and demurrers, and motions for class watidén, prior to any arbitration hearing. The Arator will have the power to award any
remedies available under applicable law, and th®trator will award attorneys’ fees and costs te pievailing party, except as prohibited by
law. The Company will pay for any administrativehaaring fees charged by the Arbitrator or JAMSegd¢hat Executive will pay any filing
fees associated with any arbitration that Executiiteates, but only so much of the filing feeskasecutive would have instead paid had he
filed a complaint in a court of law. The Arbitrataill administer and conduct any arbitration in aaance with California law, including the
California Code of Civil Procedure, and the Arbitrawill apply substantive and procedural Califartaw to any dispute or claim, without
reference to rules of conflict of law. To the extdrat the JAMS Rules conflict with California la®alifornia law will take precedence. The
decision of the Arbitrator will be in writing. Angrbitration under this Agreement will be condudte&anta Clara County, California.

(c) Remedy Except as provided by the Act and this Agreemeanititration will be the sole, exclusive, and finamedy for any
dispute between Executive and the Company. Accglgliexcept as provided for by the Act and this @gnent, neither Executive nor the
Company will be permitted to pursue court actiogareling claims that are subject to arbitration.

(d) Administrative Relief Executive understands that this Agreement doepnoabibit him from pursuing any administrative iok
with a local, state, or federal administrative badyovernment agency that is authorized to enforadminister laws related to employment,
including, but not limited to, the Department offfamployment and Housing, the Equal Employment @pmity Commission, the National
Labor Relations Board, or the Workers’ Compensalioard. This Agreement does, however, preclude Ekexfrom pursuing court action
regarding any such claim, except as permitted Wy la

(e) Voluntary Nature of AgreemenEach of the Company and Executive acknowledgdsagrees that such party is executing
Agreement voluntarily and without any duress orumihfluence by anyone. Executive further acknogésdand agrees that he has carefully
read this Agreement and has asked any questiodedder him to understand the terms, consequenoeshinding effect of this Agreement
and fully understands it, including thaxecutive is waiving his right to a jury trial Finally, Executive agrees that he has been peavah
opportunity to seek the advice of an attorney efdfioice before signing this Agreement.

17. Acknowledgment Executive acknowledges that he has had the apmitrtto discuss this matter with and obtain ad¥ioen his
private attorney, has had sufficient time to, aad barefully read and fully understands all thevjsions of this Agreement, and is knowingly
and voluntarily entering into this Agreement.
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18. CounterpartsThis Agreement may be executed in counterpantseach counterpart will have the same force afedtedis an
original and will constitute an effective, bindiagreement on the part of each of the undersigned.

[Remainder of Page Intentionally Left Blank]
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IN WITNESS WHEREOF, each of the parties has exettitis Agreement, in the case of the Company biy thay authorized officers
as of the day and year first above written.

COMPANY:
INTEVAC, INC.

By:
Title:

EXECUTIVE:

[Executive]

[SIGNATURE PAGE TO [executive’s nameFEVERANCE AGREEMENT]
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Exhibit 10.2
Non-CFO Agreemet

INTEVAC, INC.
SEVERANCE AGREEMENT

This Severance Agreement (thAdreement”) is entered into as of [DATE], (theEffective Date”) by and between Intevac, Inc. (the “
Company”), and [NAME] (“ Executive”).

RECITALS

1. The Board of Directors of the Company (thedard ") has determined that it is in the best intere$tthe Company and its
stockholders to assure that the Company will hheecontinued dedication and objectivity of Execativ

2. The Board believes that it is in the best irder®f the Company and its stockholders to profgiecutive with an incentive to
continue his employment and to motivate Executivenaiximize the value of the Company for the berodfits stockholders.

3. The Board believes that it is imperative to padevExecutive with certain severance benefits upoecutive’s termination of
employment under certain circumstances. These ieméll provide Executive with enhanced financsalcurity, incentive and encouragen
to remain with the Company.

AGREEMENT
NOW, THEREFORE, in consideration of the mutual etaugs contained herein, the parties hereto agréslaws:

1. Term of AgreementThis Agreement will have a term of two (2) yea@mmencing on the Effective Date (th&erm "), subject to
earlier termination as provided in this Agreemé&imllowing the expiration of the Term, Executivelmgoyment with the Company will
continue to remain “at-will” and may be terminatedthe Company at any time with or without caus®ith or without notice. For purposes
of clarification, the expiration of the Term wilbhin and of itself entitle Executive to receiveyaverance and if Executive’s employment
with the Company terminates for any reason follautime completion of the Term, Executive will notdxgtitled to receive any severance
benefits pursuant to Section 3(a) of this Agreemidotwithstanding the foregoing, if prior to thepénation of the two (2)tear Term, an initi
occurrence of an act or omission by the Compangtdating the grounds for “Good Reason” in accomawith Section 6(b) hereof has
occurred (the ‘Initial Grounds "), and the expiration date of the Company curéguefas such term is used in Section 6(b)) witlpeesto
such Initial Grounds could occur following the engpion of the two (2)-year Term, the Term autonahjcwill extend through the date that is
thirty (30) days following the expiration of sucthire period, but such extension of the Term shail apply with respect to the Initial
Grounds. If Executive becomes entitled to benefitder Section 3(a) during the Term, this Agreemalinot terminate until all of the
obligations under the Agreement have been satisfied

2. At-Will Employment. Subject to the terms hereof, Executive’s emplaytméth the Company remains “at-wilémployment and m
be terminated by the Company at any time wit




without cause or with or without notice. Howeves,described in this Agreement, Executive may biglethto severance benefits depending
upon the circumstances of Executive’s terminatibaroployment.

3. Severance Benefits

(a) Termination without Cause or Other than DeatBisability or Resignation for Good Reasalf (x) the Company terminates
Executive’s employment with the Company for a reasther than Cause or Executive’s death or digghuli (y) if Executive resigns from
such employment for Good Reason, and in each sask,termination occurs during the Term, then suligeSection 4 of this Agreement
(including, but not limited to, the release reqoients of Section 4(a)), Executive will receive agesance from the Company: (i) continuing
payments of Executive’s base salary as in effed¢herdate of Executive’s termination, payable incadance with the Company’s standard
payroll procedures for twelve (12) months from tlage of such termination, plus (ii) continuing paymrts of $2,000 per month, payable in
accordance with the Company’s standard payrollgntages for twelve (12) months from the date of sectmination. The payments of clause
(ii) of the prior sentence are intended to defragts to Executive associated with continued hezth coverage for Executive and Executve’
eligible dependents; however, Executive may ush fureds in any manner Executive sees fit.

(b) Voluntary Resignation; Termination for CauséExecutive’s employment with the Company teratés (i) voluntarily by
Executive (other than for Good Reason during then)g(ii) for Cause by the Company, or (iii) foryareason following the expiration of the
Term, then Executive will not be entitled to re@egeverance or other benefits except for thosm{ij as may then be established under the
Company’s then-existing severance and benefitssad practices or pursuant to other written agesgsnwith the Company.

(c) Disability; Death If the Company terminates Executive’s employnsna result of Executive’s disability, or Executive
employment terminates due to his death, then Ekexuill not be entitled to receive any other serere or other benefits except for those (if
any) as may then be established under the Comptrerisexisting written severance and benefits pantbpractices or pursuant to other
written agreements with the Company.

(d) Exclusive RemedyIn the event of a termination of Executive’s eayphent as set forth in Section 3 of this Agreemis,
provisions of Section 3 are intended to be ancactusive and in lieu of and supersede any otlghtsior remedies to which Executive or the
Company otherwise may be entitled, whether at tavt,or contract or in equity, or under this Agremsm(other than the payment of accrued
but unpaid wages, as required by law, and any omMingised reimbursable expenses). Executive willttéled to no benefits, compensatior
other payments or rights upon a termination of eyplent other than those benefits expressly sdi forSection 3 of this Agreement.

4. Conditions to Receipt of Severance; No Duty itiddte.

(a) Separation Agreement and Release of Claifie payment of any severance set forth in Se@fajpabove is contingent upon
Executive signing and not revoking a release dfrdaagreement with the Company (which may includ@greement not to disparage the
Company, non-solicit
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provisions and other standard terms and conditiona)orm reasonably acceptable to the Comparey“(Belease’) upon Executive’'s
termination of employment and such Release becosgfiiegtive no later than sixty (60) days followikgecutive’s employment termination
date (such deadline, theRelease Deadliné). In no event will severance payments be paidrovided until the Release actually becomes
effective. If the Release does not become effettiwthe Release Deadline, Executive will forfeiy aights to severance under this
Agreement. Any severance payments under this Ageaemill not commence until the 80 day followingdextive’s separation from
service, or, if later, such time as required byti®act(b)(ii) below. Except as required by Sectb)(ii) below, any installment payments t|
would have been made to Executive during the 8@y day period immediately following Executivelsparation from service but for the
preceding sentence will be paid to Executive orbie day following his separation from service ame temaining payments shall be made
as provided in the Agreement.

(b) Section 409A

(i) Notwithstanding anything to the contrary ingligreement, no severance pay or benefits payaliigdcutive, if any,
pursuant to this Agreement, that when considergedther with any other severance payments or sépatanefits that are considered
deferred compensation (together, tHeeferred Payments’) under Section 409A of the Internal Revenue Cadeamended (theCode™)
and the final regulations and official guidanceréumder (“Section 409A") will be payable until Executive has a “separatfoom service”
within the meaning of Section 409A. Similarly, reverance payable to Executive, if any, pursuatttitbAgreement that otherwise would be
exempt from Section 409A pursuant to Treasury R Section 1.409A-1(b)(9) will be payable ultkecutive has a “separation from
service” within the meaning of Section 409A.

(ii) Notwithstanding anything to the contrary ingtgreement, if Executive is a “specified empldyeéhin the meaning
of Section 409A at the time of Executive’s separafrom service (other than due to death), therDigerred Payments, if any, that are
payable within the first six (6) months followingé&cutive’s separation from service, will becomegidg on the date six (6) months and one
(1) day following the date of Executive’s sepamatitom service. All subsequent Deferred Paymehtmy, will be payable in accordance
with the payment schedule applicable to each payorenenefit. Notwithstanding anything herein te trontrary, if Executive dies following
his separation from service, but prior to the $ixrflonth anniversary of the separation from senttoen any payments delayed in accordance
with this Section 4(b)(ii) will be payable in a lpnsum as soon as administratively practicable &fiedate of Executive’s death and all other
Deferred Payments will be payable in accordanch thi¢ payment schedule applicable to each paymdrgrefit. Each payment, installment
and benefit payable under this Agreement is intdrideonstitute a separate payment for purpos&ection 1.409A-2(b)(2) of the Treasury
Regulations.

(iii) Any severance payment that satisfies the negments of the “short-term deferral” rule set foit Section 1.409A-1(b)
(4) of the Treasury Regulations shall not constibeferred Payments for purposes herein. Any ampaidtunder this Agreement that
qualifies as a payment made as a result of anumtaty separation from service pursuant to Sedid89A-1(b)(9)(iii) of the Treasury
Regulations that does not exceed the Section 408+t (as defined below) will not constitute DefedrBayments for purposes herein.
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(iv) For purposes of this AgreementSection 409A Limit” means two (2) times the lesser of: (x) Execusvainualized
compensation based upon the annual rate of payt@&grecutive during Executive’s taxable year pdicg Executive’s taxable year of
Executive’s termination of employment as determineder, and with such adjustments as are setifgrifreasury Regulation 1.409A-1(b)(9)
(ii)(A)(1) and any Internal Revenue Service guidamssued with respect thereto, or (y) the maxinanmount that may be taken into account
under a qualified plan pursuant to Section 4017@)¢t the Code for the year in which Executive’spdmyment is terminated.

(v) The foregoing provisions are intended to compith or be exempt from the requirements of SecioBA so that none
of the severance payments and benefits to be mdvidreunder will be subject to the additionalitagosed under Section 409A, and any
ambiguities or ambiguous terms herein will be ipteted to so comply or be exempt. Executive andCthpany agree to work together in
good faith to consider amendments to this Agreerardtto take such reasonable actions which aress&ige appropriate or desirable to a
imposition of any additional tax or income recogmitprior to actual payment to Executive under Bact09A.

(c) Confidential Information AgreemenExecutive’s receipt of any payments or benefitdar Section 3 will be subject to
Executive continuing to comply with the terms of tBonfidential Information Agreement (as defined®attion 7) and the provisions of this
Agreement.

(d) No Duty to Mitigate Executive will not be required to mitigate theamt of any payment contemplated by this Agreement,
nor will any earnings that Executive may recei@frany other source reduce any such payment.

5. Limitation on Paymentsin the event that the severance benefits providenh this Agreement or otherwise payable to Exize
(i) constitute “parachute payments” within the meagrof Section 280G of the Code and (ii) but fdstBection 5, would be subject to the
excise tax imposed by Section 4999 of the Code, Ehe=cutive’s severance benefits under Sectionlldwieither:

(a) delivered in full, or

(b)  delivered as to such lesser extent which woesdllt in no portion of such severance benefitadgsubject to excise tax
under Section 4999 of the Cot

whichever of the foregoing amounts, taking intocast the applicable federal, state and local inctares and the excise tax imposed by
Section 4999, results in the receipt by Executiveo after-tax basis, of the greatest amount adrsenxe benefits, notwithstanding that all or
some portion of such severance benefits may bél@xmder Section 4999 of the Code. If a redudtioseverance and other benefits
constituting “parachute payments” is necessarphablienefits are delivered to a lesser extent,atemtuwill occur in the following order:

(i) reduction of cash payments, which shall ocoureiverse chronological order such that the cagmpat owed on the latest date following
the occurrence of the event triggering such exeigavill be the first cash payment to be reducélir¢duction of acceleration of vesting of
equity awards, which shall occur in the reverseepad the date of grant for such stock awards, fbe vesting of the most recently
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granted stock awards will be reduced first); afyir@duction of other benefits paid or providedie Executive, which shall occur in reverse
chronological order such that the benefit owedhanlatest date following the occurrence of the etrgggering such excise tax will be the
first benefit to be reduced. If more than one ggaward was made to the Executive on the sameodlgteant, all such awards shall have their
acceleration of vesting reduced pro rata. In noeskall the Executive have any discretion withpees to the ordering of payment reductic

Unless the Company and Executive otherwise agreeiiing, any determination required under thisti®ec5 will be made in writing
by a nationally recognized firm of independent pribtcountants selected by the Company (tAecountants”), whose determination will
be conclusive and binding upon Executive and theany for all purposes. For purposes of making:tileulations required by this
Section 5, the Accountants may make reasonablengdgiguns and approximations concerning applicabtedand may rely on reasonable,
good faith interpretations concerning the applaatf Sections 280G and 4999 of the Code. The Caynpad Executive will furnish to the
Accountants such information and documents as tlwodntants may reasonably request in order to raaetermination under this Section.
The Company will bear all costs the Accountants megonably incur in connection with any calculasicontemplated by this Section 5.

6. Definitions.

(a) Cause For purposes of this AgreemenCause” means: (i) Executive’s act of personal dishonéstgonnection with his
responsibilities as an employee that is intenda@dalt in Executive’s substantial personal enriehtn(ii) Executive being convicted of, or
pleading no contest or guilty to, (x) a misdemedhat the Company reasonably believes has hadlidnavie a material detrimental effect on
the Company, or (y) any felony; (iii) Executive’sogs misconduct; (iv) Executive’s willful and camiied failure to perform the duties and
responsibilities of his position after there hasrbdelivered to Executive a written demand for genfance from the Company that describes
the basis for the Compargybelief that Executive has not substantially panid his duties and Executive has not corrected failkure within
thirty (30) days of such written demand; or (v) Extve’s material violation of any written Compaasnployment policy or standard of
conduct.

(b) Good ReasonFor purposes of this Agreementzbod Reasorf means Executive’s resignation within thirty (30ys
following the expiration of any Company cure per{diéscussed below) following the occurrence of onenore of the following, without
Executive’s consent: (i) a material reduction oEEntive's authority, duties or responsibilities, unlessdtize is provided with a comparal
position; provided, however, that a reduction ithauty, duties, or responsibilities solely by viet of the Company being acquired and made
part of a larger entity whether as a subsidiargji®ss unit or otherwise (as, for example, wherChief Executive Officer of the Company
remains as such following an acquisition whereGbenpany becomes a wholly owned subsidiary of tlygiiaer, but is not made the Chief
Executive Officer of the acquiring corporation) Wwibt constitute “Good Reason” and provided furtlzereduction in authority, duties, or
responsibilities solely by virtue of the Compangdaing privately held pursuant to a transactio@ompany action(s) endorsed by a
majority of the members of the Board (as, for exenwhen the Chief Executive Officer of the Compaesnains as such following the
Company becoming privately held, but is not thee€Eixecutive Officer of a publicly traded
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Company) will not constitute “Good Reason™]; (iipaaterial reduction by the Company (or its succgdadExecutives base compensation
in effect immediately prior to such reduction, wwdehe Company also similarly reduces the base epsgpion of all other executives of the
Company; or (iii) a material change in the geograjiftation of Executive’s primary work facility docation; provided, that a relocation of
fifty (50) miles or less from Executive’s then peaslocation or to Executive’'s home as his primaoyk location will not be considered a
material change in geographic location. In orderafo event to qualify as Good Reason, Executivet matsterminate employment with the
Company without first providing the Company withittan notice of the acts or omissions constitutimg grounds for “Good Reason” within
ninety (90) days of the initial existence of thewnds for “Good Reason” and a reasonable curegefinot less than thirty (30) days
following the date of such notice, and such groundst not have been cured during such time.

7. Confidential Information Executive confirms his continuing obligations enthe Proprietary Information and Inventions Agneat
dated as of [DATE] (the “Confidential Informatiorgfeement”).

8. Successors

(a) The Comparnig SuccessorsAny successor to the Company (whether direchdiréct and whether by purchase, merger,
consolidation, liquidation or otherwise) to allsubstantially all of the Comparsybusiness and/or assets will assume the obligatioder thi
Agreement and agree expressly to perform the didigeunder this Agreement in the same manneratitetsame extent as the Company
would be required to perform such obligations ia éifbsence of a succession. For all purposes umdekgreement, the term “Company” will
include any successor to the Company’s businegsmassets which executes and delivers the assomgagreement described in this
Section 8(a) or which becomes bound by the terntkisfAgreement by operation of law.

(b) Executivés SuccessorsThe terms of this Agreement and all rights of &xeve hereunder will inure to the benefit of, drel
enforceable by, Executive’s personal or legal regméatives, executors, administrators, succedseirs, distributees, devisees and legatees.

9. Notices.

(a) General Notices and all other communications contemplaiethis Agreement will be in writing and will beedmed to have
been duly given when personally delivered or wheriled by U.S. registered or certified mail, retueseipt requested and postage prepaid or
when delivered by a private courier service sucbS, DHL or Federal Express that has trackingluiéipa In the case of Executive, mailed
notices will be addressed to him at the home addsch he or she most recently communicated t€thr@pany in writing. In the case of 1
Company, mailed notices will be addressed to itpa@te headquarters, and all notices will be tiek¢o the Chief Executive Officer of the
Company.

(b) Notice of Termination Any termination by the Company for Cause or bgé&xive for Good Reason or as a result of a
voluntary resignation will be communicated by aicebf termination to the other party hereto giueaccordance with Section 9(a) of this
Agreement. Such notice will indicate the speciéimtination provision in this Agreement relied
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upon, will set forth in reasonable detail the faansl circumstances claimed to provide a basissfonination under the provision so indicated,
and will specify the termination date (which wilt Imot more than thirty (30) days after the givifiguch notice). The failure by Executive to

include in the notice any fact or circumstance Whiontributes to a showing of Good Reason willwaive any right of Executive hereunder
or preclude Executive from asserting such factr@uenstance in enforcing Executive’s rights hereamd

10. Severability In the event that any provision hereof becomds declared by a court of competent jurisdictioré illegal,
unenforceable or void, this Agreement will contindull force and effect without said provision.

11. Integration This Agreement represents the entire agreemehtiagerstanding between the parties as to thedubgter herein
and supersedes all prior or contemporaneous agrgenvbether written or oral. This Agreement mayrualified only by agreement of the
parties by a written instrument executed by théigmthat is designated as an amendment to thisehgent.

12. Waiver of BreachThe waiver of a breach of any term or provisibthis Agreement, which must be in writing, will inaperate as
or be construed to be a waiver of any other pressmusubsequent breach of this Agreement.

13. Headings All captions and section headings used in thiss&ment are for convenient reference only and ddonm a part of this
Agreement.

14. Tax Withholding All payments made pursuant to this Agreement béllsubject to withholding of applicable taxes.

15. Governing Law This Agreement will be governed by the laws & 8tate of California (with the exception of its@t of laws
provisions).

16. Arbitration.

(a) The Company and Executive each agree thatrashaladisputes arising out of the terms of thigégment, Executive’s
employment by the Company, Executive’s servicenagficer or director of the Company, or Executsyebmpensation and benefits, their
interpretation and any of the matters herein reléawill be subject to binding arbitration undee tirbitration rules set forth in California
Code of Civil Procedure Sections 1280 through 1294#cluding Section 1281.8 (theAtt "), and pursuant to California law. Disputes that
the Company and Executive agree to arbitrate, la@bby agree to waive any right to a trial by junglude any statutory claims under local,
state, or federal law, including, but not limited ¢laims under Title VIl of the Civil Rights Acf 4964, the Americans with Disabilities Act
1990, the Age Discrimination in Employment Act &8I/, the Older Workers Benefit Protection Act, Babanes-Oxley Act, the Worker
Adjustment and Retraining Notification Act, the {f@inia Fair Employment and Housing Act, the Fanglyd Medical Leave Act, the
California Family Rights Act, the California LabGode, claims of harassment, discrimination, anchgfa termination, and any statutory or
common law claims. The Company and Executive furtimelerstand that this agreement to arbitrate agdies to any disputes that the
Company may have with Executive. However, claimsiforkers’ compensation benefits and unemploymesurance (or any other
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claims where mandatory arbitration is prohibiteddoy) are not covered by this arbitration agreemamtl such claims may be presented by
the Executive to the appropriate court or goverrinragency.

(b) Procedure The Company and Executive agree that any arioitratill be administered by Judicial Arbitration Mediation
Services, Inc. (JAMS "), pursuant to its Employment Arbitration RulesR&ocedures (the JAMS Rules”). The Arbitrator will have the
power to decide any motions brought by any party¢oarbitration, including motions for summaryguaaent and/or adjudication, motions to
dismiss and demurrers, and motions for class watidén, prior to any arbitration hearing. The Arator will have the power to award any
remedies available under applicable law, and th@trator will award attorneys’ fees and costs te pievailing party, except as prohibited by
law. The Company will pay for any administrativehaaring fees charged by the Arbitrator or JAMSegtd¢hat Executive will pay any filing
fees associated with any arbitration that Executiiteates, but only so much of the filing feeseasecutive would have instead paid had he
filed a complaint in a court of law. The Arbitrateill administer and conduct any arbitration in aaance with California law, including the
California Code of Civil Procedure, and the Arbitrawill apply substantive and procedural Califertaw to any dispute or claim, without
reference to rules of conflict of law. To the extdrat the JAMS Rules conflict with California la®alifornia law will take precedence. The
decision of the Arbitrator will be in writing. Angrbitration under this Agreement will be condudre@anta Clara County, California.

(c) Remedy Except as provided by the Act and this Agreemeanititration will be the sole, exclusive, and finamedy for any
dispute between Executive and the Company. Accglgliexcept as provided for by the Act and this @gnent, neither Executive nor the
Company will be permitted to pursue court actiogareling claims that are subject to arbitration.

(d) Administrative Relief Executive understands that this Agreement doepnadibit him from pursuing any administrative iok
with a local, state, or federal administrative badyovernment agency that is authorized to enforadminister laws related to employment,
including, but not limited to, the Department offfamployment and Housing, the Equal Employment @pmity Commission, the National
Labor Relations Board, or the Workers’ Compensaiioard. This Agreement does, however, preclude Ekexfrom pursuing court action
regarding any such claim, except as permitted Wy la

(e) Voluntary Nature of AgreemenEach of the Company and Executive acknowledgdsagrees that such party is executing
Agreement voluntarily and without any duress orumihfluence by anyone. Executive further acknogésdand agrees that he has carefully
read this Agreement and has asked any questiodedder him to understand the terms, consequenoeshinding effect of this Agreement
and fully understands it, including thiaxecutive is waiving his right to a jury trial Finally, Executive agrees that he has been peavah
opportunity to seek the advice of an attorney efdfioice before signing this Agreement.

17. Acknowledgment Executive acknowledges that he has had the apmitrtto discuss this matter with and obtain ad¥ioen his
private attorney, has had sufficient time to, aad barefully read and fully understands all thevisions of this Agreement, and is knowingly
and voluntarily entering into this Agreement.
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18. CounterpartsThis Agreement may be executed in counterpantseach counterpart will have the same force afedtedis an
original and will constitute an effective, bindiagreement on the part of each of the undersigned.

[Remainder of Page Intentionally Left Blank]
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IN WITNESS WHEREOF, each of the parties has exettitis Agreement, in the case of the Company biy thay authorized officers
as of the day and year first above written.

COMPANY:
INTEVAC, INC.

By:
Title:

EXECUTIVE:

[Executive]

[SIGNATURE PAGE TO [executive’s nameFEVERANCE AGREEMENT]
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