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SECURITIES AND EXCHANGE COMMISSION
WASHINGTON, D.C. 20549

FORM 8-K

CURRENT REPORT
Pursuant to Section 13 or 15(d) of
The Securities Exchange Act of 1934

June 14, 2013
Date of Report (date of earliest event reported)

INTEVAC, INC.

(Exact name of Registrant as specified in its chaert)

Delaware 0-26946 94-3125814
(State or other jurisdiction of (Commission File Number) (I.R.S. Employer
incorporation or organization) Identification Number)

3560 Bassett Street
Santa Clara, CA 95054

(Address of principal executive offices)

(408) 986-9888

(Registrant’s telephone number, including area code

N/A

(Former name or former address, if changed since & report)

Check the appropriate box below if the Form 8-{lis intended to simultaneously satisfy the {jlimbligation of the registrant under any of
the following provisions:

O  Written communication pursuant to Rule 425 underSkcurities Act (17 CFR 230.42
Soliciting material pursuant to Rule -12 under the Exchange Act (17 CFR 240-12)
Pre-commencement communications pursuant to Rul-2(b) under the Exchange Act (17 CFR 240-2(b))
Pre-commencement communications pursuant to Rul-4(c) under the Exchange Act (17 CFR 240-4(c))
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Item 5.02. Departure of Directors or Certain Officas; Election of Directors; Appointment of Certain Officers; Compensatory
Arrangements of Certain Officers

Appointment of Principal Executive Officer

On June 11, 2013, the Board of Directors (the “BYanf Intevac, Inc. (“Intevac” or the “Company”pted to elect Mr. Wendell
Blonigan to be the President and Chief Executivigc®f and Principal Executive Officer of Intevaabgect to his entry into an offer letter as
set forth below, which offer letter was enterediah June 14, 2013. Mr. Bloniganémployment with Intevac will begin July 15, 2048 the
Company issued a press release on July 9, 2013iacing the election of Mr. Blonigan. A copy of theess release announcing the election
of Mr. Blonigan is attached hereto as Exhibit 99.1.

Entry into Offer Letter with Wendell Blonigan

On June 14, 2013, in connection with the appointélVendell Blonigan as the President and Chieddetive Officer of Intevac, the
Company entered into an offer letter (the “Offetteg’) with Wendell Blonigan (the “Executive”), wth sets forth the terms and provisions
governing the Executive’s employment as Presidedt@hief Executive Officer of the Company, effeetiduly 15, 2013 (the “Effective
Date”). The following summary is qualified in itateety by reference to the full text of the Oftestter which is attached hereto as Exhibit
10.1 and is incorporated by reference.

Salary. The Offer Letter sets the Executive’s annual lsadary at $500,000.

Annual Incentive BonusThe Offer Letter provides that the Executive W@ eligible to receive an annual incentive boniik e target
amount equal to 100% of Executive’s base salaryaaméiximum annual bonus amount equal to two (2githe target amount. The actual
bonus amount payable to the Executive will be ddpahupon the achievement of annual performancectbgs established in the discretion
of the Company’s Board of Directors (the “Boardt)its Compensation Committee (the “Committee”). Bar remainder of 2013, $250,000
of the Executive’s annual incentive bonus is gutrah, subject to his continued employment throbghyear.

Stock Options Pursuant to the terms of the Offer Letter, then@ittee will recommend to the Board that it grdre Executive an
option to purchase 145,000 shares of the Compaysnon stock (the “Option”) subject to the termd aonditions set forth in the
Company’s equity plan and standard stock optioeement. The Option will have an exercise price Emugne closing price of the
Company’s common stock on the date of grant, wisaxpected to be the Effective Date. Subject éoBkecutive’s continued service
through the applicable vesting date, the Optiot lvélscheduled to vest in equal annual installmews each of the first four
(4) anniversaries of the Effective Date such that®ption will be fully vested on the four (4) yeamiversary of the Effective Date.

Change in Control Acceleratiorin the event of a “Change in Control” (as definedhe Offer Letter), then effective as of immediate
prior to, and contingent upon, such Change in @bnixecutive will fully vest in and, if applicahlaave the right to exercise, all of
Executive’s then-outstanding Company equity awards with respect to Company equity awards witliggerance-based vesting, all
performance goals or other vesting criteria willdeemed achieved at one hundred percent (100%jg#ttlevels and all other terms and
conditions met.

Health and Welfare BenefitsThe Executive will be eligible to participatetire Company’s benefit package.

Severance Agreementhe Executive will be eligible to enter into avBeance Agreement with the Company, the terms aclware
summarized below




Entry into Severance Agreement with Wendell Blonigan

On June 14, 2013, in connection with the appointroéthe Executive as the Company’s President amdf@&xecutive Officer, the
Company entered into a Severance Agreement (thee&kgent”) with the Executive. The following summésgualified in its entirety by
reference to the full text of the Agreement whistaitached hereto as Exhibit 10.2 and is incorpdrby reference.

Term. The Agreement has a term commencing on thediats of Executive’'s employment with the Company tmdhinating on the
termination of Executive’'s employment (the “TermPowever, if the Executive becomes entitled to savee benefits pursuant to his
Agreement, the Agreement will not terminate untibdligations of the Company under the Agreemextenbeen satisfied.

Severance Benefitdf the Company terminates the Executive’s empleghfor a reason other than Cause (as such tedefireed in the
Agreement) or the Executive’s death or disabilityfadhe Executive resigns for Good Reason (as s$eweh is defined in the Agreement), the
Executive will receive as severance from the Corgpéijpcontinuing payments of the Executive’s baatry in effect on the date of the
Executive’s termination, payable in accordance withCompany’s standard payroll procedures foria€12) months from the date of such
termination, plus (ii) continuing payments of $2)Q8er month, payable in accordance with the Compastsindard payroll procedures for
twelve (12) months from the date of such termimatithe payments of clause (ii) of the prior senéeaie intended to defray costs to the
Executive associated with continued health care@ge for the Executive and the Executive’s elgitdépendents; however, the Executive
may use such funds in any manner the Executivefgée&he receipt of severance under the Agreenseobntingent upon: (i) the Executive
signing and not revoking a release of claims iofasf the Company, and (ii) the Executive’s conddwcompliance with the terms of his
confidentiality agreement entered into with the @amy.

Excise Tax In the event that the severance payments and logimefits payable to the Executive constitute phute payments” under
Section 280G of the U.S. tax code and would beesiltp the applicable excise tax, then the Exeelgiseverance benefits will be either
(i) delivered in full or (ii) delivered to such = extent which would result in no portion of sibemefits being subject to the excise tax,
whichever results in the receipt by the Executinean after-tax basis of the greatest amount offiiene

Item 9.01 Financial Statements and Exhibits.
(d) Exhibits

10.1 Offer Letter with Wendell Bloniga
10.2 Severance Agreement with Wendell Blonic
99.1 Press Release dated July 9, 2



Pursuant to the requirements of the Securities &xgl Act of 1934, the registrant has duly caussdréport to be signed on its behalf
by the undersigned hereunto duly authorized.

INTEVAC, INC.

Date: July 9, 2013 By: _/s/ JEFFREYA NDRESON
Jeffrey Andresol
Vice President, Finance and Administrati
Chief Financial Officer, Treasurer and Secre!
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Exhibit 10.1
|
INTEVAC

3560 Bassett Street, Santa Clara, CA 95058«
www.intevac.con T 408 986 9888 F 408 727 &

June 11, 201

Mr. Wendell Blonigar

Dear Wendell,

On behalf of the Board of Directors of Intevdintevac” or the“Company” ), | am pleased to offer you the position of Prestdand
Chief Executive Officer of Intevac, effective TBEhé“Effective Date”). The terms of your position as President and {ecutive Officer
are set forth below:

President and Chief Executive Officer

As Intevac’s President and Chief Executive OfficECEQ” ), you will be the most senior officer of the Comgand will render such
business and professional services in the perfacemahyour duties as are customary to such offieebpositions in a Delaware corporation
and consistent with Intevac’s Certificate of Inocangtion and Bylaws, including general supervisidingction, and control of the business and
officers of Intevac, subject in every case to tliedion and control of the Board of Directors atsdcommittees. All other executive officers
and employees of Intevac and its subsidiariesrejibrt directly to you or through such personngl@s shall designate. You, in turn, shall
report directly and solely to the Board.

| expect the BOD to extend an offer to you to jthia Intevac Board of Directors once you acceptdFfisr.

Obligations

As President and CEO, you shall devote your fuflibeiss efforts and time to Intevac and will usedyf@aith efforts to discharge your
obligations to the best of your abilities and ic@clance with each of the Company’s Certificaténobrporation, Bylaws, Corporate
Governance Guidelines, this Offer Letter and WoitiwCode of Business Conduct and Ethics.

For so long as you serve as Intevac’s PresidenC&@, you agree not to actively engage in any oghgrloyment, occupation, or
consulting activity for any direct or indirect remaration without the prior approval of the Boardigh approval will not be unreasonably
withheld); provided, however, that you may, withthut approval of the Board, serve in any capacitk any civic, educational, or charitable
organization, provided such service does not iaterfvith your obligations to the Company. You agreeto accept a position on any other
board of directors of a for-profit entity unlesgagpved in advance by the Board.

You hereby affirm that you are not now a partyng aontract, understanding, agreement or policyttew or otherwise, which would |
breached by your position as President and CE@tefac. You further represent that you have distlde the Company in writing all
threatened, pending, or actual claims brought aggiou by any previous employer that are unresoaratioutstanding as of the date of this
letter.

Compensation

Salary. As of the Effective Date, your base salary pernan will be $500,000, payable periodically in actance with the Company’s
payroll policies and procedures then in effect. ivgalary will be subject to annual review by therensation Committee of the Board, or
any successor thereto (t* Committe” ). Any such change shall be made in the sole discreticghe Committee, subject to Board appro



Annual Incentive BonusYour target annual incentive bonus will be 100PBase Salary. The actual amount payable to yanas
annual incentive bonus will be dependent upon théeaement of annual performance objectives estadudi in the discretion of the Board or
the Committee. Accordingly, depending on whethehsabjectives are under- or ovathieved, the actual amount payable to you as ianad
performance bonus may be less than, greater thagual to the target specified above. Annual ingertionus is capped at 2 times the target.
Annual incentive bonuses are subject to your coetinemployment with the Company through the datertinh such bonuses are paid and
any bonus payable pursuant to this paragraph lsbadhid at the same time as bonuses are payatilecioexecutive officers of the Company
and in accordance with the provisions of the bgriae generally applicable to the Company’s exeeutifficers as the same may be in effect
from time to time. For the remainder of 2013 thempany agrees to guarantee $250,000 of your anncahiive bonus, subject to your
continued employment through the year, and suchibueiil be paid no later than March 15, 2014.

Long-Term Incentive Awards

Stock Options The Committee will recommend to the Board thgt#nt you an option to purchase 145,000 shar€oofpany
common stock {Option” ) at an exercise price equal to the closing pridatevac’s common stock on the date of grant, Whie expect to
be the Effective Date. The Option will be subjexthe terms and conditions set forth in Intevagsity plan and standard stock option
agreement and shall vest on the following vestifgedule: on the 1-year anniversary of the Effedile¢e and thereafter on each 12-month
anniversary of such date, you shall become fulbtee in that number of shares equal to 25% ofltlhees subject to the Option, such that on
the 4-year anniversary of the Effective Date yoalldbe fully vested in all the optioned sharesgath case subject to you remaining a Service
Provider (as defined under our equity plan) throtighapplicable vesting date.

Future Equity Awards Subject to the terms of this Offer Letter, yoal§be eligible to participate in any stock optioestricted stock
unit, performance share, performance unit or o#lgelity based long-term incentive compensation glamgram or arrangement generally
made available to executive officers of the Compamysubstantially the same terms and conditiorggeasrally apply to such other officers,
except that the size of the awards made to you s#fldct your position with the Company, the Cortte®’s evaluation of your performance
and competitive compensation practices.

Change in Control Acceleratiorif a “Change in Control” (as defined below) ocgwhile you are an employee of the Company (or if
you are an employee of the Company as of immegiatédr to such Change in Control), then effecigeof immediately prior to, ar
contingent upon, such Change in Control, you willlyfvest in and, if applicable, have the righetercise, all of your then-outstanding
Company equity awards (including shares as to whicth awards would not otherwise be vested oppfieable, exercisable) and, with
respect to Company equity awards with performaraset vesting, all performance goals or other vgstiiteria will be deemed achieved at
one hundred percent (100%) of target levels andthér terms and conditions met. The acceleratiomigions in this paragraph will apply
only to equity awards granted to you by the Companiyr to the first Change in Control of the Compdimat occurs after the Effective Date.
For purposes of this Offer Letter, “Change in Colitwill have the meaning given to it in the Comp&n2012 Equity Incentive Plan as in
effect on the Effective Date.

Health and Welfare Benefits

You will be eligible to participate in the Compabgnefit package, which includes medical/dentalgviife/disability insurance, 401(k)
plan, stock purchase plan, and educational reinemgsat for approved courses. This package alsogeevor 10 paid holiday®ach year ar
accrual of Personal Time-Off (PTO) at a rate ofla8s per year for the first three years. The Compaserves the right to change benefits at
anytime.

Severance Agreement

You will be eligible to enter into a Severance Agresnt with the Company, a copy of which is attadioettie Offer Letter.

Miscellaneous

The foregoing provisions are intended to complyhwait be exempt from the requirements of Sectior®M@Pthe Internal Revenue Code
of 1986, as amended, and the regulations and geedhereunder (together, “Section 409A”") so thatenof the payments and benefits to be
provided hereunder will be subject to the additidaa imposed under Section 409A, and any ambiggiitierein will be interpreted to so
comply or be so exempt.

Upon the termination of your employment for anyse@a and unless otherwise requested by the Boardwill be deemed to have
voluntarily resigned from the Board (and all otpesitions held at the Company and its affiliateghout any further action required by you
or the Board. At the Boa’'s request, you will execute any documents necessagflect your resignatiol



This Offer Letter represents the entire agreemetwéen you and the Company with respect to theestbjatter contained herein, and
supersedes all prior or contemporaneous agreemdether written or oral. This Offer Letter may omlg amended or modified in a writing
signed by a member of the Board and by you.

This offer is contingent on your execution of thentpany’s standard Proprietary Information and Inicers Agreement, which is
attached. If you accept this offer, the terms dbedrin this letter and the Proprietary Informatamd Inventions Agreement and any
Severance Agreement entered into between you an@dmpany shall be the terms of your employmentotder promises, representations
or terms have been agreed to by Intevac.

In the event a provision of this Offer Letter be@mor is declared by a court of competent jurigaticto be illegal, unenforceable or
void, this Offer Letter will continue in effect viibut such provision.

This Offer Letter shall be governed by the lawshef state of California, without regards to its fticts of laws provisions.

In order to comply with the Federal Immigration Bafi Act, your employment pursuant to this offecasmtingent on you providing the
legally required proof of your identity and auttmation to work in the United States.

We look forward to having you join the Intevac Tedgktached please find two copies of this lettéeage sign and date the enclosed
copy in the space provided, execute the enclosagrietary Information Agreement and Severance Agegd and return to me.

Sincerely,

/s/ Norm H. Pond
Norm H. Pond
Chairman

| have read and accept this offer of employment
/s Wendell Blonigai 6/14/13

signature date




Exhibit 10.2
INTEVAC, INC.
SEVERANCE AGREEMENT

This Severance Agreement (thAdreement”) is entered into as of June 13, 2013 by and betwatevac, Inc. (the Company”), and
Wendell Blonigan (“Executive”), and shall become effective on the first dayeakcutive’'s employment with the Company (thEeffective
Date™).

RECITALS

1. The Board of Directors of the Company (thedard ") has determined that it is in the best intere$tthe Company and its
stockholders to assure that the Company will haeecontinued dedication and objectivity of Execaitiv

2. The Board believes that it is in the best irdey®f the Company and its stockholders to profxecutive with an incentive to
continue his employment and to motivate Executivenaiximize the value of the Company for the berodfits stockholders.

3. The Board believes that it is imperative to padevExecutive with certain severance benefits upoecutive’s termination of
employment under certain circumstances. These ieméll provide Executive with enhanced financsalcurity, incentive and encouragerr
to remain with the Company.

AGREEMENT
NOW, THEREFORE, in consideration of the mutual ceugs contained herein, the parties hereto agrédlaws:

1. Term of AgreementThis Agreement will have a term commencing onEFfective Date and ending on the termination of
employment of Executive (theTerm ). If Executive becomes entitled to benefits un8ection 3(a) during the Term, this Agreement will
not terminate until all of the obligations undee thgreement have been satisfied.

2. At-Will Employment. Subject to the terms hereof, Executive’s emplaytméth the Company remains “at-wilémployment and m:
be terminated by the Company at any time with dhewit cause or with or without notice. Howeverdascribed in this Agreement, Execu
may be entitled to severance benefits depending thmcircumstances of Executive’s terminationrapyment.

3. Severance Benefits

(a) Termination without Cause or Other than DeatBisability or Resignation for Good Reasolfi (x) the Company terminates
Executive’s employment with the Company for a reasther than Cause or Executive’s death or digghili (y) if Executive resigns from
such employment for Good Reason, then subjectdtd®esd of this Agreement (including, but not lietktto, the release requirements of
Section 4(a)), Executive will receive as severdnma the Company: (i) continuing payments of Exemis base salary as in effect on the
date of Executiv's




termination, payable in accordance with the Comisasiandard payroll procedures for twelve (12) rharftom the date of such termination,
plus (ii) continuing payments of $2,000 per momittyable in accordance with the Company’s standaydofl procedures for twelve

(12) months from the date of such termination. pagments of clause (ii) of the prior sentence arended to defray costs to Executive
associated with continued health care coveragBExfecutive and Executive’s eligible dependents; hareExecutive may use such funds in
any manner Executive sees fit. Additionally, if #seecutive resigns from the company for Good Reaa®ia result of a change in control of
the company, the executive will receive his borasant for the fiscal year the change of controlusscprorated based on time and
performance.

(b) Voluntary Resignation; Termination for CauséExecutive’s employment with the Company teratas (i) voluntarily by
Executive (other than for Good Reason), or (ii)@ause by the Company, then Executive will notritéled to receive severance or other
benefits except for those (if any) as may thendtatdished under the Company’s then-existing sewerand benefits plans and practices or
pursuant to other written agreements with the Campa

(c) Disability; Death If the Company terminates Executive’s employmena result of Executive’s disability, or Executsve
employment terminates due to his death, then Ekexuill not be entitled to receive any other serere or other benefits except for those (if
any) as may then be established under the Comp#rerisexisting written severance and benefits ptartspractices or pursuant to other
written agreements with the Company.

(d) Exclusive RemedyIn the event of a termination of Executive’s eayphent as set forth in Section 3 of this Agreemtm,
provisions of Section 3 are intended to be ancactusive and in lieu of and supersede any otlghtsior remedies to which Executive or the
Company otherwise may be entitled, whether at tavr,or contract or in equity, or under this Agremn(other than the payment of accrued
but unpaid wages, as required by law, and any mnin@ised reimbursable expenses). Executive willitiéled to no benefits, compensatior
other payments or rights upon a termination of @yplent other than those benefits expressly sdt forection 3 of this Agreement.

4. Conditions to Receipt of Severance; No Duty itiddte.

(a) Separation Agreement and Release of Claiflie payment of any severance set forth in Se&fajhabove is contingent upon
Executive signing and not revoking a release dfidaagreement with the Company (which may includegreement not to disparage the
Company, non-solicit provisions and other standemhs and conditions) in a form reasonably accéptathe Company (theReleas€’)
upon Executive’s termination of employment and sBelease becoming effective no later than sixty (8¥'s following Executive’s
employment termination date (such deadline, tRefease Deadliné). In no event will severance payments be paigrovided until the
Release actually becomes effective. If the Reldass not become effective by the Release Deadiixecutive will forfeit any rights to
severance under this Agreement. Any severance pagrnader this Agreement will not commence ungl @8t day following Executive’s
separation from service, or, if later, such timeeapiired by Section 4(b)(ii) below. Except as iiegpiby Section 4(b)(ii) below, any
installment payments that would have been madeézive during the sixty (60) day period immediafellowing Executive’s separation
from service but for the preceding sentence wilphil to Executive on the 80 day following his gagian from service and the remaining
payments shall be made as provided in the Agreement

-2



(b) Section 409A

(i) Notwithstanding anything to the contrary ingtfigreement, no severance pay or benefits payalitgecutive, if any,
pursuant to this Agreement, that when considergdtber with any other severance payments or sépatagnefits that are considered
deferred compensation (together, tHeeferred Payments’) under Section 409A of the Internal Revenue Caedeamended (theCode”)
and the final regulations and official guidanceréumder (“Section 409A") will be payable until Executive has a “separatfoom service”
within the meaning of Section 409A. Similarly, reverance payable to Executive, if any, pursuattisoAgreement that otherwise would be
exempt from Section 409A pursuant to Treasury R Section 1.409A-1(b)(9) will be payable uliiecutive has a “separation from
service” within the meaning of Section 409A.

(ii) Notwithstanding anything to the contrary ingtgreement, if Executive is a “specified empldyeéhin the meaning
of Section 409A at the time of Executive’'s separafrom service (other than due to death), therDiferred Payments, if any, that are
payable within the first six (6) months followingé&cutive’s separation from service, will becomegidg on the date six (6) months and one
(1) day following the date of Executive’'s sepanatitom service. All subsequent Deferred Paymehtmy, will be payable in accordance
with the payment schedule applicable to each payorenenefit. Notwithstanding anything herein te ttontrary, if Executive dies following
his separation from service, but prior to the §ixrflonth anniversary of the separation from senttoen any payments delayed in accordance
with this Section 4(b)(ii) will be payable in a lpnsum as soon as administratively practicable #ftedate of Executive’s death and all other
Deferred Payments will be payable in accordanck thi¢ payment schedule applicable to each paynméereefit. Each payment, installment
and benefit payable under this Agreement is intdrideonstitute a separate payment for purpos&ection 1.409A-2(b)(2) of the Treasury
Regulations.

(iii) Any severance payment that satisfies the megmnents of the “short-term deferral” rule set foit Section 1.409A-1(b)
(4) of the Treasury Regulations shall not constifDeferred Payments for purposes herein. Any ampaidtunder this Agreement that
qualifies as a payment made as a result of anumtaty separation from service pursuant to Sedid89A-1(b)(9)(iii) of the Treasury
Regulations that does not exceed the Section 4084t (as defined below) will not constitute DefadtrBayments for purposes herein.

(iv) For purposes of this AgreementSection 409A Limit” means two (2) times the lesser of: (x) Execusvainualized
compensation based upon the annual rate of payt@&recutive during Executive’s taxable year pditg Executive’s taxable year of
Executive’s termination of employment as determinader, and with such adjustments as are setiforifreasury Regulation 1.409A-1(b)(9)
(ii)(A)(1) and any Internal Revenue Service guidamssued with respect thereto, or (y) the maxinanmount that may be taken into account
under a qualified plan pursuant to Section 4017@)¢t the Code for the year in which Executive’spdmyment is terminated.
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(v) The foregoing provisions are intended to compith or be exempt from the requirements of Secti68A so that none
of the severance payments and benefits to be mdvidreunder will be subject to the additionalitagosed under Section 409A, and any
ambiguities or ambiguous terms herein will be ipteted to so comply or be exempt. Executive andCth@pany agree to work together in
good faith to consider amendments to this Agreerardtto take such reasonable actions which aress&ige appropriate or desirable to a
imposition of any additional tax or income recogmitprior to actual payment to Executive under Bact09A.

(c) Confidential Information AgreemenExecutive’s receipt of any payments or benefitdar Section 3 will be subject to
Executive continuing to comply with the terms of tBonfidential Information Agreement (as defined®acttion 7) and the provisions of this
Agreement.

(d) No Duty to Mitigate Executive will not be required to mitigate theamt of any payment contemplated by this Agreement,
nor will any earnings that Executive may recei@frany other source reduce any such payment.

5. Limitation on Paymentsin the event that the severance benefits providenh this Agreement or otherwise payable to Exize
(i) constitute “parachute payments” within the meagrof Section 280G of the Code and (ii) but fdstBection 5, would be subject to the
excise tax imposed by Section 4999 of the Code, Eheecutive’s severance benefits under Sectionlldwieither:

(a) delivered in full, or

(b) delivered as to such lesser extent which woesdlt in no portion of such severance benefitadpsubject to excise tax under
Section 4999 of the Code,

whichever of the foregoing amounts, taking intocast the applicable federal, state and local inctares and the excise tax imposed by
Section 4999, results in the receipt by Executiveo after-tax basis, of the greatest amount aérsence benefits, notwithstanding that all or
some portion of such severance benefits may bdl@xamder Section 4999 of the Code. If a redudtioseverance and other benefits
constituting “parachute payments” is necessarphablienefits are delivered to a lesser extent,atemtuwill occur in the following order:

(i) reduction of cash payments, which shall ocoureiverse chronological order such that the cagmpat owed on the latest date following
the occurrence of the event triggering such exeisevill be the first cash payment to be reducépréduction of acceleration of vesting of
equity awards, which shall occur in the reverseepad the date of grant for such stock awards, flxe vesting of the most recently granted
stock awards will be reduced first); and (iii) retdan of other benefits paid or provided to the &xeéve, which shall occur in reverse
chronological order such that the benefit owedhenlatest date following the occurrence of the etgggering such excise tax will be the
first benefit to be reduced. If more than one ggaward was made to the Executive on the sameodlgteant, all such awards shall have their
acceleration of vesting reduced pro rata. In noeskall the Executive have any discretion withpees to the ordering of payment reductic

Unless the Company and Executive otherwise agreeiiing, any determination required under thisti®ec5 will be made in writing
by a nationally recognized firm of independent faibl

-4-



accountants selected by the Company (tAecountants”), whose determination will be conclusive and bittgdupon Executive and the
Company for all purposes. For purposes of makiegcticulations required by this Section 5, the Aitants may make reasonable
assumptions and approximations concerning appkcaxes and may rely on reasonable, good faithprgtations concerning the application
of Sections 280G and 4999 of the Code. The CompadyExecutive will furnish to the Accountants siutiormation and documents as the
Accountants may reasonably request in order to raaketermination under this Section. The Compattiyoear all costs the Accountants
may reasonably incur in connection with any caloies contemplated by this Section 5.

6. Definitions.

(a) Cause For purposes of this AgreemenCause” means: (i) Executive’s act of personal dishonéstgonnection with his
responsibilities as an employee that is intendeedalt in Executive’s substantial personal enriehtn(ii) Executive being convicted of, or
pleading no contest or guilty to, (x) a misdemedhat the Company reasonably believes has hadlidnavie a material detrimental effect on
the Company, or (y) any felony; (iii) Executive’sogs misconduct; (iv) Executive’s willful and camiied failure to perform the duties and
responsibilities of his position after there hasrbdelivered to Executive a written demand for genfance from the Company that describes
the basis for the Comparsybelief that Executive has not substantially penfed his duties and Executive has not correcteld failure within
thirty (30) days of such written demand; or (v) Extve’s material violation of any written Compaasnployment policy or standard of
conduct.

(b) Good ReasonFor purposes of this Agreementzbod Reasori means Executive’s resignation within thirty (30ys
following the expiration of any Company cure per{diécussed below) following the occurrence of onenore of the following, without
Executive’s consent: (i) a material reduction oEEntive's authority, duties or responsibilities, unlessdtxize is provided with a comparal
position; for purposes of clarification, should tiempany be acquired and made part of a largelyentnether as a subsidiary, business unit
or otherwise and Executive by virtue of such everperiences a material reduction of Executivetbauity, duties or responsibilities (for
example, but not by way of limitation, if the Chiekecutive Officer of the Company remains the CEir¢cutive Officer of the Company
following an acquisition where the Company becomegolly owned subsidiary of the acquirer, butas made the Chief Executive Officer
of the acquiring corporation), such material dintion will constitute “Good Reason” under this sutitm; provided, however, a reduction in
authority, duties, or responsibilities solely bytwe of the Company becoming privately held purstaia transaction or Company action(s)
endorsed by a majority of the members of the Béasdfor example, when the Chief Executive Officethe Company remains as such
following the Company becoming privately held, iubot the Chief Executive Officer of a publiclatted Company) will not constitute
“Good Reason”; (ii) a material reduction by the Quamny (or its successor) in Executive’'s base comgiemsas in effect immediately prior to
such reduction, unless the Company also similadizces the base compensation of all other exesutividhe Company; or (iii) a material
change in the geographic location of Executiveimpry work facility or location; provided, that alocation of fifty (50) miles or less from
Executive’s then present location or to Executivesne as his primary work location will not be cdiesed a material change in geographic
location. In order for an event to qualify as Gétehson, Executive must not terminate employmett thid Company without first
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providing the Company with written notice of thésaor omissions constituting the grounds for “Gé&hson” within ninety (90) days of the
initial existence of the grounds for “Good Reasant] a reasonable cure period of not less thary {3€) days following the date of such
notice, and such grounds must not have been cumtbdsuch time.

7. Confidential Information Executive confirms his continuing obligations anthe Proprietary Information and Inventions Agneat
dated as of June , 2013 (the “Confidential imfation Agreement”).

8. Successors

(a) The Comparig SuccessorsAny successor to the Company (whether direchdiréct and whether by purchase, merger,
consolidation, liquidation or otherwise) to allsarbstantially all of the Compars/business and/or assets will assume the obligatioder thi
Agreement and agree expressly to perform the didigeunder this Agreement in the same manneratitetsame extent as the Company
would be required to perform such obligations ia éifosence of a succession. For all purposes umdekgreement, the term “Company” will
include any successor to the Company'’s businegsmasisets which executes and delivers the assomggireement described in this
Section 8(a) or which becomes bound by the terntkigfAgreement by operation of law.

(b) Executivés SuccessorsThe terms of this Agreement and all rights of &xeve hereunder will inure to the benefit of, drel
enforceable by, Executive’s personal or legal repméatives, executors, administrators, succedseirs, distributees, devisees and legatees.

9. Notices.

(a) General Notices and all other communications contemplatethis Agreement will be in writing and will beemed to have
been duly given when personally delivered or wheriled by U.S. registered or certified mail, retueseipt requested and postage prepaid or
when delivered by a private courier service sucbRS, DHL or Federal Express that has tracking lidipa In the case of Executive, mailed
notices will be addressed to him at the home addmxich he or she most recently communicated t&Cthrapany in writing. In the case of 1
Company, mailed notices will be addressed to itpa@te headquarters, and all notices will be tie¢o the Chief Executive Officer of the
Company.

(b) Notice of Termination Any termination by the Company for Cause or bgé&xive for Good Reason or as a result of a
voluntary resignation will be communicated by aicebf termination to the other party hereto giveaccordance with Section 9(a) of this
Agreement. Such notice will indicate the specifimtination provision in this Agreement relied upwi| set forth in reasonable detail the
facts and circumstances claimed to provide a Basiermination under the provision so indicatent avill specify the termination date
(which will be not more than thirty (30) days afthe giving of such notice). The failure by Exeuatto include in the notice any fact or
circumstance which contributes to a showing of GRedson will not waive any right of Executive hereer or preclude Executive from
asserting such fact or circumstance in enforcingdaive’s rights hereunder.
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10. Severability In the event that any provision hereof becomds declared by a court of competent jurisdictioré illegal,
unenforceable or void, this Agreement will contindull force and effect without said provision.

11. Integration This Agreement represents the entire agreemehtiiagderstanding between the parties as to thecubgtter herein
and supersedes all prior or contemporaneous agrgenvbether written or oral. This Agreement mayrualified only by agreement of the
parties by a written instrument executed by théigmthat is designated as an amendment to thisehgent.

12. Waiver of BreachThe waiver of a breach of any term or provisibthis Agreement, which must be in writing, will naperate as
or be construed to be a waiver of any other pressmusubsequent breach of this Agreement.

13. Headings All captions and section headings used in thiss&ment are for convenient reference only and ddonm a part of this
Agreement.

14. Tax Withholding All payments made pursuant to this Agreement béllsubject to withholding of applicable taxes.

15. Governing Law This Agreement will be governed by the laws & 8tate of California (with the exception of its@t of laws
provisions).

16. Arbitration.

(a) The Company and Executive each agree thatrashaladisputes arising out of the terms of thigégment, Executive’s
employment by the Company, Executive’s servicenagficer or director of the Company, or Executsvebmpensation and benefits, their
interpretation and any of the matters herein reléawill be subject to binding arbitration undee #irbitration rules set forth in California
Code of Civil Procedure Sections 1280 through 1294#cluding Section 1281.8 (theAtt "), and pursuant to California law. Disputes that
the Company and Executive agree to arbitrate, laebby agree to waive any right to a trial by junglude any statutory claims under local,
state, or federal law, including, but not limited ¢laims under Title VIl of the Civil Rights Acf 4964, the Americans with Disabilities Act
1990, the Age Discrimination in Employment Act &&l7, the Older Workers Benefit Protection Act, 8&banes-Oxley Act, the Worker
Adjustment and Retraining Notification Act, the {f@inia Fair Employment and Housing Act, the Fandlyd Medical Leave Act, the
California Family Rights Act, the California LabGode, claims of harassment, discrimination, anchgfa termination, and any statutory or
common law claims. The Company and Executive furtimelerstand that this agreement to arbitrate agdies to any disputes that the
Company may have with Executive. However, claimsaforkers’ compensation benefits and unemploymesuriance (or any other claims
where mandatory arbitration is prohibited by lang not covered by this arbitration agreement, amth €laims may be presented by the
Executive to the appropriate court or governmeenay.

(b) Procedure The Company and Executive agree that any arioitratill be administered by Judicial Arbitration ediation
Services, Inc. (JAMS "), pursuant to its Employment Arbitration RulesR&ocedures (the JAMS Rules”). The Arbitrator will have the
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power to decide any motions brought by any party¢oarbitration, including motions for summaryguaaent and/or adjudication, motions to
dismiss and demurrers, and motions for class watidén, prior to any arbitration hearing. The Arator will have the power to award any
remedies available under applicable law, and th@trator will award attorneys’ fees and costs te pievailing party, except as prohibited by
law. The Company will pay for any administrativehaaring fees charged by the Arbitrator or JAMSegd¢hat Executive will pay any filing
fees associated with any arbitration that Executiiteates, but only so much of the filing feeskasecutive would have instead paid had he
filed a complaint in a court of law. The Arbitrataill administer and conduct any arbitration in aaance with California law, including the
California Code of Civil Procedure, and the Arbitrawill apply substantive and procedural Califartaw to any dispute or claim, without
reference to rules of conflict of law. To the extdrat the JAMS Rules conflict with California la®@alifornia law will take precedence. The
decision of the Arbitrator will be in writing. Angrbitration under this Agreement will be condudre@anta Clara County, California.

(c) Remedy Except as provided by the Act and this Agreemeanititration will be the sole, exclusive, and finamedy for any
dispute between Executive and the Company. Accglgliexcept as provided for by the Act and this @gnent, neither Executive nor the
Company will be permitted to pursue court actiagareling claims that are subject to arbitration.

(d) Administrative Relief Executive understands that this Agreement doepnadibit him from pursuing any administrative iok
with a local, state, or federal administrative badygovernment agency that is authorized to enforadminister laws related to employment,
including, but not limited to, the Department offfamployment and Housing, the Equal Employment @pmity Commission, the National
Labor Relations Board, or the Workers’ Compensalioard. This Agreement does, however, preclude Ekexfrom pursuing court action
regarding any such claim, except as permitted Wy la

(e) Voluntary Nature of AgreemenEach of the Company and Executive acknowledgdsagrees that such party is executing
Agreement voluntarily and without any duress orumihfluence by anyone. Executive further acknogésdand agrees that he has carefully
read this Agreement and has asked any questiodedder him to understand the terms, consequenoeshinding effect of this Agreement
and fully understands it, including thaxecutive iswaiving hisright to a jury trial . Finally, Executive agrees that he has been peavah
opportunity to seek the advice of an attorney efdfioice before signing this Agreement.

17. Acknowledgment Executive acknowledges that he has had the apmitrtto discuss this matter with and obtain ad¥ioen his
private attorney, has had sufficient time to, aad barefully read and fully understands all thevisions of this Agreement, and is knowingly
and voluntarily entering into this Agreement.

18. CounterpartsThis Agreement may be executed in counterpantseach counterpart will have the same force afetteds an
original and will constitute an effective, bindiagreement on the part of each of the undersigned.

[Remainder of Page I ntentionally Left Blank]
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IN WITNESS WHEREOF, each of the parties has exettitis Agreement, in the case of the Company biy théy authorized officers
as of the day and year first above written.

COMPANY:

INTEVAC, INC.

By: /s/ Norm H. Pond 6/14/13
Title: CEO

EXECUTIVE:

/s Wendell Blonigan
Wendell Blonigar

[SIGNATURE PAGE TO BLONIGAN SEVERANCE AGREEMENT]
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Exhibit 99.1

INTEVAC 3560 Bassett Street, Santa Clara CA 95054
Jeff Andreson Claire McAdams
Chief Financial Officer Investor Relations
(408) 98(-9888 (530) 26!-9899

INTEVAC NAMES WENDELL BLONIGAN PRESIDENT AND CEO
Norm Pond Continues as Chairman

Santa Clara, California, July 09, 2013 — Intevac, [IVAC) announced today that Mr. Wendell Blomigaill join the company as President
and Chief Executive Officer (CEQO) on July 15, 2048. Norman Pond, Intevac’s founder and currenti®han and CEO, will continue as
Chairman of the Board of Directors.

Mr. Blonigan, 51, brings to Intevac nearly 30 yeafrsenior management and technical experiendeeitigh-technology industry. He joins
the company from Orbotech LT Solar, which he fouhded where he had served as chief executive offinee 2009. Previously, he was
chief operating officer of Photon Dynamics, whiahjhined in 2006 after serving as president of AggpMaterials’ AKT display subsidiary.
Mr. Blonigan’s extensive high-technology experiespans the semiconductor, flat panel display, atat €apital equipment markets.

“We are delighted that Wendell will become CEOmtlac,” commented Mr. PondHé has a demonstrated track record of success iing
high-technology equipment businesses as well asesstully bringing innovative products to market.”

“Intevac is uniquely positioned as an innovativenpany possessing strong technologies in both ugiipment and photonics businesses,
said Mr. Blonigan. “I'm excited to join the Inteva®am, where we will work together to deliver iresing value to our customers and
shareholders.”

About Intevac
Intevac was founded in 1991 and has two busineEsgspment and Intevac Photonics.

In our Equipment business, we are a leader in és@d, development and manufacturing of high-praditg, vacuum process equipment
solutions. Our systems are production-proven fghhiolume manufacturing of small substrates witcfge thin film properties, such as
those required in the hard drive and solar cellketgrwe currently serve.

In the hard drive industry, our 200 Le&mystems process approximately 60% of all magnétic media produced worldwide. In the solar
manufacturing industry, our LEAN SOLAR' systems increase the conversion efficiency ofailisolar cells.

In our Photonics business, we are a leader in¢reldpment and manufacturing of leading-edge, Bigisitivity imaging products and vision
systems. Our products primarily address the deferas&ets.

For more information call 408-986-9888, or visi ttompany’s website at www.intevac.com.
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